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This is to declare that the information reports, true copies and numerical

data etc., furnished is the file as supporting document is verified by me.
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CRITERION VI-GOVERNANCE, LEADERSHIP AND MANAGEMENT

KEY INDICATOR-6.2 STRATEGY DEVELOPMENT AND DEPLOYMENT

4 )

6.2.1 The institutional perspective plan is effectively deployed and
functioning of the institutional bodies is effective and efficient as visible
from policies, administrative setup, appointment, service rules and
procedures etc.
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PERSPECTIVE PLAN

[Institution Development Plan]

2024 -2034

Criterion VI - Governance, Leadership and Management 6.2.1Presective Plan
Page 5



Criterion VI — Governance, Leadership and Management 6.2.1Presective Plan 2024

* INTRODUCTION OF THE INSTITUTION

SardarVallabhBhai Patel Government College Kukshi, District-Dhar Established in 1983. The College is
located in rural area. The College has 9.88 acre of land and build up area is 1880 sq. meter and
affiliated with Devi Ahilya University, Indore. The college is recognized by UGC under Section 2(f) & 12
(B) of the UGC Act 1956.

When the college established only B.A. classes were started and 24 students were admitted. In year
1986 B.Com and in 1989 B.Sc. (Science) had been started. In 1997 M.A. in Economics and in 2011 M.A.

in History and M.A. in Political Science classes had been started in the college.

At present there are 01 Associate Professor and 11 Assistant Professor working on regular basis and 06
Guest Faculties are working against vacant post of Assistant Professor.16 Faculties out of 18 are Ph.D.
holderand7non-teaching staffworking in the college. As mention earlier the college is located in tribal
area in which there 85% students are from Schedule Tribes. At present 1752 students are studying in
the year 2022-23. The College has a huge library in which 34056 books are consisting. Govt. of Madhya

Pradesh has provided financial support under the World Bank Project.

The N.S.S. unit contributes to the physical and social development of the individual- inculcating the
spirit of working as a team and developing leadership potentials. Swami Vivekananda Carrier Guidance
Cell has been actively working. Apart from all these college has 03 smart class rooms and 01 seminar
Hall, 2 gardens which are fully maintained by the college. There is an Assistant Professor in Economics,
who is devoted in research activities. He had published more than 10 research paper/articles in reputed
publication and he is supervisor for Ph.D. students. Our college provides quality education to the
students. One of student of the college achieved Gold Medal in 1st rank in merit list of B.A. in 2011
batch and one student achieved Silver Medal in 2nd rank in merit list of B.Sc. Maths in 2012 batch and

another one student achieved 5th rank in merit list of B.A. in 2015 batch of D.A.V.V. Indore.
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1. NAME OF THE COLLEGE SARDAR VALLABH BHAI PATEL
GOVERNMENT COLLEGE KUKSHI, DISTRICT-
DHAR

2. PRINCIPAL DR. R. L. GARG

3. ESTABLISHMENT 1983

4. AFFILIATED TO DEVI AHILYA UNIVERSITY, INDORE [M.P.]

5. UGC RECOGNITION 2(F) AND 12(B)

6. AISHE CODE C-29735

7. FINANCIAL CATEGORY GRANT-IN-AID

8. TYPE OF COLLEGE CO-EDUCATION

9. NO. OF U.G. PROGRAMS [13] B.A. ENGLISH, HINDI, ECONOMICS,
HISTORY, POLITICAL SCIENCE, SOCIOLOGY
[B.Sc.] BOTANY, CHEMISTRY, MATHEMATICS,
PHYSICS, ZOOLOGY
B.COM

10. NO. OF P.G. PROGRAMS [03]
M.A. ECONOMICS, HISTORY, POLITICAL
SCIENCE

L] A% S
OL B Shunan cardar Vonaoh Bhai Patel

College Kuksha, Dist.-Dhar
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STRATEGY IMPLEMENTATION AND MONITORING

The implementation of strategic plan shall be monitored time to time by Principal, IQAC,
Academic Sub-Committee and other committees through periodic review. The conveners of
committee shall prepare the report and present it in review meetings of the Academic Sub-
Committee. The benchmarking of quality standards and its monitoring, evaluation of attainment

will be carried out by the IQAC independently and internally.

Implementationatinstitute Level

Admissions PrincipalandAdmissionCommittee
StatutoryCompliance PrincipalandStaff
infrastructure(physical) Principal, Finance Committee

BuildingCommittee,PurchaseCommittee

Teaching-Learning Principaland Faculty
Student Development Principaland Faculty
StudentDevelopment PrincipalandFaculty
StudentActivities PrincipalandFaculty
DepartmentalActivities PrincipalandFaculty
TrainingandPlacement Principaland PlacementCell
QualityAssurance IQAC
AR {3 o=
Dr. R.K Chouhan Principal )
IQAC Co-ordinator Sardar Vallabh 8hai Patel
Sa Vallabhthy Bha Patel Sovt College Kukshi. Dist.-Dhar
st.College Kukshi, Dist.-Dhar

Criterion VI - Governance, Leadership and Management 6.2.1Presective Plan
Page 8




Criterion VI — Governance, Leadership and Management 6.2.1Presective Plan 2024

IMPLEMENTATIONOF NEP-2020 IN COLLEGE

Steps have been taken towards introducing NEP 2020 in colleges. Under the induction
program, a 15-day workshop on NEP 2020 was organized in 2021, in which the newly
admitted students were told in detail about NEP 2020, about the courses of NEP- 2020.
Accordingly, students are sent for internship and project and they have the right to
choose major, minor and optional subject as per their wish. After this again a workshop
was organized on NEP 2020, in which external experts in the form of experts gave
information to the students regarding NEP 2020 and sought their views. In this way, NEP

2020 is being implemented well in the college.

STRATEGIC/PERSPECTIVE PLAN
[2024-2034]

« Introduction of add-on and certificate courses to supplement curriculum delivery and
Collaboration with MOU's with industry and other institute.

« Focus on improvement of performance to the poor performers along with high performers.
« Give financial support to faculty for dedicated to teaching, mentoring, and research

« Provide ICT facilities in all classrooms to enhance teaching-learning process

« Provide infrastructure for extracurricular activities.

« Build an inclusive environment for overall development of the students.

« Creation of a support system for students to have access & opportunities for placement.

« To promote e-learning by inculcating technical skills in students.
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ORGANOGRAM
!; SARDAR VALLABH BHAI PATEL GOVT, COLLEGE, KUKSHI J
l ORGANOGRAM

LT

e |

- Dr. R.K Chouhan Principal
IDAC Co-ordinator Sardar Vallabh Shai Patel

Sardar Vallabh Bhai Patel Sovi College Kukshi. Dist.-Dhar
Tovt.College Kukshi, Dist.-Dhar
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HAND BOOK OF
CODE OF CONDUCT

SARDAR VALLABH BHAI PATEL GOVT. COLLEGE,
KUKSHI,DIST.-DHAR [ M.P.]
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HAND BOOK OF CODE OF CONDUCT ‘

FOR
PRINCIPAL

FOR
TEACHING
STAFF

CODE OF
CONDUCT

FOR NON-
TEACHING
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= CODE OF CONDUCT FOR THE PRINCIPAL

The Principal of college has to play multi-faceted roles in the institution. He has to number of
responsibilities for administration and management of the institute. Being the head of the College, he plays
the role of a patron, administrator, custodian and also a guide. He is the academic and the administrative
head of the institution. Hence, he is liable to follow certain code of conduct proclaimed by U.G.C and

Department of Higher Education, Madhya Pradesh.

The code of conduct for Principal of the institution is as follows:

1. He should work for the promotion of academic and research activities among teachers.

2. Heis responsible for maintaining discipline in the institution for healthy academic environment.

3. He should protect the collective interest of different sections of institutions to ensure their best
performance in the interest of the institution as a whole.

4. As the Principal is entrusted with exercise of financial powers, he should discharge his duties with all
integrity, judiciously and indiscriminately and ensure that financial record is well placed in order.

5. The Principal should ensure the equality of opportunity and responsibilities for each staff member to
ensure non-discriminatory system.

6. He should dispense with social justice for all the stake holders, regardless of their caste, creed,

religion, sex, etc. within the frame

= CODE OF CONDUCT FOR TEACHING STAFF

Teaching staff is the basic lifeline of an educational institution. They play a very significant role in
imparting education to students.

The code of conduct for Teaching staff of the institution is as follows:
1. Ateacher should be dedicated and committed to his teaching profession.
2. Ateacher should believe in the principle of equality. He should have feeling of equal treatment for all
students, irrespective of class, caste, creed and religion.
A teacher must maintain ethical behavior in academic career.
4. The teachers should not involve in a private practice/coaching which is not permitted

w
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= CODE OF CONDUCT FOR NON-TEACHING FACULTY

All non-teaching faculty and support staff also should follow the code of conduct prescribed by the
State Govt. of Madhya Pradesh. The following code of conduct is laid down by institution for non-teaching
and support staff.

The non-teaching and support staff should have the knowledge of college policy and follow it strictly.
Each member should discharge his/her duties with a sense of service, honesty and accountability.

The support staff should be punctual and regular.

They have to respect the confidentiality of college matters.

The staff should behave with students in a gentle manner and patiently as there is a frequent
interaction with students on daily basis.

oW E

= CODE OF CONDUCT FOR STUDENTS IN CLASSROOMS AND COLLEGE PREMISES

1. Every student must carry his/her identity card to prove his/her identity.

2. A minimum of 75% attendance is compulsory for every student failing which he/she may not be

allowed to appear at examination.

Every student is supposed to check the notice board before leaving college premises.

4. All students must be punctual and regular in attending classes for appearing at tests and CCEs or any
extension activities at premises.

5. Any action which amounts to indiscipline is a punishable offence.

w

. e I T = -
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ez
Dr. R.K Chouhan Principal
IQAC Co-orcdinator sardar Vallabh Bhai Patel
ilalaty Bha Patel Govt College Kukshi. Dist.-Dhar
go Huksha, Dist.-Dhar
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3

GOVERNMENT OF MADHYA PRADESH
GENERAﬂ ADMINISTRATION DEPARTMENT

Bhopai, the 13th July 1961, Asadha 22, 1883
(As amended upto 2-4-1998)

(Published in State Gazette dt. 4-8-1961) -

No. 1783-1585—1 (iii)-60.—In exércise of the power conferred by the proviso to Article 309

of the Constitution of India, the Governor of Madhya Pradesh hereby makes the following general
rules for regulating the recruitment and conditions of service of persons appointed to public services

and posts in connection-with the affairs of the Stéte of Madhya Pradesh, namely :—

1. Short title and commencement.—(1) These rules may be called the Madhya Pradesh Civil
Services (General conditions of Service) Rules, 1961.

(2) These rules shall come into force on the date they are notified in the State Gazette.
2. Definitions.—In these rules, unless the context otherwise requires;—
(a) "Appointing authority" in respect of a service or post means the Government or such

authority to whom the power of appointment to that service or post has been or may
hereafter be, delegated by Government; N

(b) “'Commission" means the Madhya' Pradesh Publié Service Commission; *
©) "Government" means the Glovemmentf_)f Madhya Pradesh;

() "Governor" means the Governor of Madh‘ya Pradesh;

(e) A "Post" means a whole time employment .under Go.yemmer;( but doés not inclt;de

any employment where the employee is s paid from contingencies;

® “Prescribed" means prescribed by other rules framed under the Constitution of India
relating to the service in connection with the affairs of the State, or by general or
. special executive instructions issued by the Government in that behalf; -

® A "Service" means a service of group of ‘posts in connection with the affairs of the
State other than the Indian Adminstrative Service and the Indian Police Service,
organized and designated as such by. Government;

~
A )[;« Lt~ — S "J\'a«' I T—

Dr. R.K Chouhan Principal .

o-ordinator Sardar Vallabh Shai Patel

“ar Patel Govi College Ruksiha, Dist.-Dhar

. Dist.-Dhar
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" 5.
.I

(h) The "State” means the State of Madhya Pradesh.

3. Scope and application.—The rules shall apply to every person who holds a post or is a
member of a service in the State, except :—

(a) persons whose appomtment and conditions of employment are regulated by the

special prowsxons of any law for the txme being in force;

" (b) - persons in respect of whose appointment and conditions of service ‘special provxsnons
' have been made, or may be made hereafter’ by agreement;

(c) persons appointed to the Madhya Pradesh Judicial Service :

_ Provided that in respect of any matter not covered by the special provisions relatihg
to them, their seryices or their posts, these rules shall apply to the persons mentioned
in clauses (a), (b) and (c) above. -

4. Classification.—(1) 'I:he public serviees on the state shall beielassiﬁed as follows :—
(i) - The Madh&a Pradesh Civil Services, C-lass—‘l. |
L (id) The Madh);a Pradesh Civil Serv-ices, Class-II. -
. (iii) (a) The Madhya Prade;h Civil Serviees, Class-III (Non-Minislerial);

(b) The Madhya Pradesh Civil Services, Class III (Ministerial); and

~

@v) The Madhya Pradesh Civil Services, Class IV.
(2) The classification of an existing service or post and of a new service or,pos’t'shall be as
determined by the Government :

Provided that-the classification of an existing service or post under the orders that may have
been issued before the coming into force of these rules shall be deemed to be its classification under
these rules unless modified by special or general orders issued in this behalf;

~ Provided further that a change in classification of a service or post from class I to class II or
from class 1I to class HI or from class III to class IV shall not be deemed to be a reduction in rank
of the person affected.

e

5. Eligibility for appomtment.—A candidate for appointment to a service or post must

be either—
(a)  acitizen of India; or
(b) a subject of Sikkim; or
.- ©) a person of Indian origin who has migrated from Pakistan thh the mtentton of

<" ,.\_\;)/, N ~(.C t \'_,Z,-f" ﬁ")\a‘\ bl’;“:“

Dr. R.K Chouhan Principal
AC Co-orcdinator Sardar Vallabh Bhai Patel

shu, Dist.-Dhar

v Bha Patel Sovt College Kukshi. Dist.-Dhar
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permanently settling i in India; or
(d) a subject of Nepal or. of a Portugese or French tcmtory of India.

Note.—The appointment of candidates in'categories (c) and (d) above will be subject to the
issue of a certificate of eligibility by the State Government in their favour. The
certificate of eligibility in respect of a candidate belonging to category (c) above will
be valid only for a period of one year from the date of his appointment beyond which
he can be retained in service only if he has become a citizen of India. Certificates
of eligibility will not, however, be necessary in the cases of candidates belongmg to
any one of the following categories :—

(i) persons who migrated to India from Pakistan before the 19th July, 1948 and have
ordinarily been residing in India since then,

(ii) persons who migrated to India from Pakistan after the 18th July, 1948 and have
got themseélves registered as citizens; ;

(ii1) non-citizens in categories ('c) and (d) above who entered service under the
Government before the commencement the Constitution, namely, 26th January,
1950, and who have continued in such service since then.

Note. 2—A candidate in whose case a certificate of eligibility is necessary may be appointed
provisionally subject to the necessary cemﬁcate being eventually issued in his favour.
by the State Government.

. 6. Disqualifications.—(1) No male candidate who has more than one wife living and no‘ female
candidate who has married a person having already a wife living shall be eligible for appomtment
to any service or post :

Provxded that the Government may, if satisfied that there are special grounds for doing so, '
exempt any such candldate from the operation of this rule. :

) (2) No candidate shall be appointed to a service or post unless he has been found, after such
medical examination as may be prescribed, to be in good mental and bodily health and free from
any mental or bodily defect likely to interfere with the discharge of the duties of the service or post:

Provided that in exceptional cases a candidate may be appointed provisionally to a service or
post before his medical examination, subject to the condition that the appointment is liable to be
terminated forthwith if he is'found medically unfit.

(3) No candidate shall be eligible' for appointment to a service or post if, after such enquiry
as may be considered necessary, the appointing authority is satisfied that he is not suitable in any
respect for the servxce or post.

M~~—n
{3 o=
Principal
Sardar Vallabh Bhai Patel
Sovt College Kukshi. Dist.-Dhar

) 7 , -
R L] -
Dr. R.K Chouhan
I"‘AF Co-ordinator
v Valil v Ba Patel
xshi, Dist.-Dhar
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3) If durmg or at the end of the period of officiation or extended period of officiation, the
government servant is found unsuitable for the service or post to which he has been appomted he
shall be reverted to his former substantive service or post N

Note.—The failure to pass prescribed departmental examination, if any, within such period as
may be allowed for the purpose may be construed as failure to show ﬁtness for the service or post
in which the Government Servant is ofﬁcxatmg ‘

(4) If at the end of the period of . the trial the officiating Government Servant is considered
suitable for the service or post to which he has been appointed he shall, if there is a permanent post
available, be confirmed in the service or post to which he has been appointed, otherwise a certificate
shall be issued in his favour by the appomung authority to the effect that the officiating Government -
Servant would have been confirmed but for the non availability of the permanent post and that as )
soon as a permanent post becomes available he will be confirmed.

(5) An officiating Government servant who has neither been confirmed, nor a certificate has
been issued in his favour under sub-rule (4) nor reverted to his former substantive service or post
under sub-rule (3) shall, notwithstanding anything contained jn sub-rule (2), be déemed to have been
continued in officiating capacity till further orders and during such pernod he shall at any time be
liable to be reverted to his substantive service or post.

10. Gradation List.—A gfadatlon list shall maintained for each service in which shall be
. arranged in order of seniority the names of the Govemment servants holding the posts included in
that service : :

Provided that when a service consists of two or more dlstmct brances or groupes of posts and -
transfers are not ordinarily made from one branch or group of posts to another, a separate gradation
list shall be maintained for each branch or group of posts of such servxce

11. Gradation lists pfepared in connection with State Re-organisation..—Nothing in these
rules shall have the effect of altering the seniority of a Government Servant in the gradation list
relating to his service prepared in pursuance of the provisions of the State Re-organisation Act, 1956.

*12. Seniority.—The seniority of the members of a service or a distinct branch or group of *~ '
posts of that service sha]l be dctermined in accordance with the following principles, viz—

(1) Seniority of Direct Recruits and Promotees.—(a) The Seniority of persons directly
appointed to a post according to rules shall be determined on the basis of the order ! -
of merit in which they are recommended for appointment 1rrespect1ve the date of
joining. Persons appointed as a result of an earlier selection shall be senior to those
appointed as a result of a subsequent selection. :

e ,.g)/, RN V] 1 ! j"\ b}’i““_"
Dr. R.K Chouhan Principal

IQAC Co-ordinator sardar Vallabh Bhai Patel
allalbbhh Bha Patel SGovi College Kukshi. Dist.-Dhar
ge Hukshi, Dist.-Dhar

0

Criterion VI - Governance, Leadership and Management 6.2.1Presective Plan
Page 19



Criterion VI — Governance, Leadership and Management 6.2.1Presective Plan 2024

9

_*(4) No candidate shall be eligible for appointment to a serviccl or post who has been.convicted
of an offence against women : ' ‘

Provided thaf where such cases are pending in a court against a. candidate his case of
appointment shall be kept pending till the final decision of the Criminal Case.

, 7. Methods of Recruitment.—Candidates shall be selected for appointment to a service or post
by one or more of the following methods as may be prescribed,namely :—

(i) direct recuitment;
(i) promotion;
(iii)  .transfer of person or persons already employed in another service or post :

) Provided that the commission shall be consulted before a persoﬁ is appointed to a service or
post if such consultation is necessary under Article 320 of the Constitution read with the Madhya
Pradesh Public Service Commission (Limitation of Functions) Regulations, 1957.

‘8. Probation.—(1) A person. appointed to a service or post by direct recruitment shall ordinarily
be placed on probation for such period as may be presctibed.

(2) The appointing authority may, for sufficient réasons, extend the period of probation by a
further period not exceeding one year. '

 **Note.—(Omitted).

. ‘ * . I'
"(3) A probationer shall undergo such training and pass such departmental examination during
the period of his probation as may be prescribed. ' -

(4) The services of a probationer may be terminated during the period of probation if in the
opinion of the appointing authority he is not likely to shape into a suitable Government Servant.

(5) The services of a probationer who has not passed the departmental examinations or who
is found unsuitable for the service or post mz;y be terminated at the end of the period of his
probation. , ' i ’

*  In rule 6 subrule (4) added vide GAD Notification No. FN-C-3-17-96-3-1, dated 25-10-96, published in "Madhya
Pradesh Gazette, dated 25-10-96. . )

** Note omitted vide GAD Notification No. C-3-15-74-3-1,_datéd 09-12-74, published in "Madhya Pradesh Gazette"
dated 20-12-74. ' :

™~—
<" ’_\2 )_/_;\ Ci Ly \1,7»—~ i ’J\a_\ %_\:j
Dr. R.K Chouhan Principal
IDAC Co-ordinator Sardar Vallabh 8hai Patel
Sard: illalhh Brai Patel Sovt College Kukshi. Dist.-Dhar
t.College Kukshi, Dist.-Dhar
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*(6) On the successful completion 6f_ probation and passing of the prescribed departmental

_examination, if any, the: probationer shall, if there is a permanent post available, be confirmed in"
the service or post to which he has been a appointed, otherwise, a eertificate shall be issued in his

favour by the appointing authority to the effect that the probationer would have been confirmed but

for the not availability of the permanent post and they as soon as-a permanent post becomes

available he will be confirmed. -

*(7) A probationer, who has neither been confirmed, nor a certificate issued in hlS favour under
sub-rule (6), nor discharged from service under sub-rule (4), shall be deemed to have been appointed
as a temporary Government servant with effect from the date of expiry of probation and his

_»  conditions of service shall be governed by the Madhya Pradesh Government Servant (Temporaxy
" and Quasi-permanent Servxce) Rules, 1960

9. Trial for suitability of officiating Government Servants.—(1) A person already in
permanent government service appointed to another service or post by direct recruitment, promotion
or transfer shall ordinarily be appointed in an ofﬁcmtmg ‘capacity for the penod of two years to as
certain hlS suitability . for the service or post;

Provided that the Government may declare that any previous officiation in such a service or
post may be counted towards the period of trial to such extent as may be specified in the particulars
- = P el
case :

Provided further that if the Government servant is appointed to a post to which direct
recruitment is also made in accordance with the recruitment rules governing appointments to such
post then the period of officiation shall be equatl to the period of probation prescribed for a person

- appointed by direct recruitment to the said post under the rules. :

(2) The appointing authority may for sufficient reasons extend the period of officiation by
further period not exceeding one year : )

Provided that if the Government servant is appointed to a post to which direct recruitment is
also made in accordance with the Recruitment rules governing appointments to such posts and the
rules provide for extension of the period of probation then the period by which the pcriod of
officiation may be further extended shall be equal to the period by which the period of probation

_is extendable for a person appointed by direct recruitment to the said post under the rules. ‘

*  Sub rule (6) substituted and sub-rule (€)) msened vide GAD Notiﬁcauon No. C-3-15-74-3-1, dated 9 12.74.
published in 'Madhya Pradesh Gazette' dated 9-12-74,

~——y
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" Where promotions are made on the basis of- selection by a Departmental Promotion
Committee, the seniority of such promotees shall be in the order in which they are

recommended for such promotlon by the Comrmttee

Where promotions are made on the basis of seniority subject to rejection of the unfit,
the seniority of persons considered fit for promotion at the same time shall be the

- same as the relative seniority in the lower grade from which they are promoted.

Where however a person is considered as -unfit for promotion and is superseded by
a junior, such person shall not, if subsequemly found suitable and promoted, take
semomy in the Higher grade over the junior persons who had superseded him.

The seniority of a person, whose case was deferred by the Departmental Promotion
Committee for lack of Annual Character Rolls or for any other reasons but
subsequently found fit to be promoted from the date on which his junior was
promoted, shall be counted from the date of promotion of his immediate junior in
the select list ‘of from the date on which he is found fit to be promoted by the
Departmental Promotion Committee.

The relative seniority between direct recruits and promotees shall be determined
according to the date of issue of appointment/promotion order :

" Provided that if a person is appointed/promoted on the basns of roster earlier than
his senior, seniority of such person shall be detérmined according to the merit/select/ -

fit list prepared by the appropriate authority.

If the period of probation of any direct recruit or the testmg period of any promotee
is extended, the appointing authority shall determine whether he should be assigned
the same seniority as would have been assigned to him if he had completed the
normal period of probation/testing period successfully, or whether he should be
assigned a lower seniority.

If orders of direct recruitment and promotion are issued on the same date, promotee
persons enblock shall be treated as senior to the direct recruitees.

2. Semority of Transferees.—(2a) The realtive seniority of persons appointed by transfer from
one department to another department of the State Govemment shall be determined in accordance
with the order of their selection for such transfer.

k]

(b) Where a person is appointed by transfer in-accordance with the provnsrons in the
Recruitment Rules, providing for such transfer in the event of non availability of
suitable candidates by direct recruitment or promotion, such transferee shall be
grouped with direct recruits or promotees, as the case may be, and he shall be ranked
below all direct recruits or promotees, as the case may be, selected on the same
occasion.
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©) In the case of a person who is initially taken on deputauon and absorbed later (1 e.

- where the relevant recruitment rules provide for "transfer on deputation/transfer") his
seniority in the grade in which he is absorbed will normally be counted from the date
of absorption. If he has however been holding already (on the date of absorption)
the same or equivalent grade on regular basis, in his parent department, such regular
serviée in the grade shall also be taken into account in fixing his seniority, subject
to the condition that he will be given seniority, from the date he has been holding
the post on deputation or the date from which he has been app’oitited on a regular
basis to the same or equivalent grade in his present department whichever is later.

Explanation.—The fixation of seniority of a transferee in accordance with the above rule
will not however affect any regular promotions to the next hlgher grade made prior
to the date of such absorption. In other words it will be operative only in filling up
of vacancies in higher grade taking place after such absorption.

2. Seniority in special types of cases.—(a) In case where a penalty of reduction to a lower
service, grade or post_is imposed on a Government servant and such reduction is for a specified.
period and is not to operate to postpone future increments, the Seniority of the Government servant
may, unless the terms of the order of punishment provide otherwise, be fixed in the higher service,
grade or post or the higher time scale at what it would have been but for his reduction.

(b) Where the reduction is for a specified period and is to operate to postpone future
increments, the seniority of the Government servant on repromotion may, unless the terms of the
order of punishment provide otherwise, be fixed by giving credit for the periodof service rendered
by him in the higher service, grade or post or higher time scale.

(c) The surplus employeesA shall not be entitled for the benéfit of the past service rendered in -
the previous office for the purpose of their seniority in the new office and such employees shall
be treated as fresh entrants in the matter of their seniority.

(d) When two or more surﬁlus employees of a particular grade in an office are selected on
different dates for absorption in a grade in another office their mter—se-semonty in the later office

shall be the same as in their prevnous office provnded that :(— _ y ‘ £
(6)) no direct recruits has been selected for appomtment to that grade in between these -
) dates, and :

(ii) no promotee has been approved for appoimment to that grade in bet_ween these ‘dates.

4. Seniority of Adhoc employees.—(a) A person appomted on adhoc basis shall not get any - =
seniority till the regularisation of his services. o

(b) If a person is appointed on adhoc basis by substantially following the procedure laid down
by the Recruitment Rules and the appointee continues in the post uniterruptedly till the regularisation
of his service in accordance with the rules, the period of officiating service shall' be counted for

seniority.’ :
) 7 2 A ~—
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" Where promotions are made on the basis of- selection by a Departmental Promotion
Committee, the seniority of such promotees shall be in the order in which they are

recommended for such pfomotlon by the Comrmttee

Where promotions are made on the basis of seniority subject to rejection of the unfit,
the seniority of persons considered fit for promotion at the same time shall be the

- same as the relative seniority in the lower grade from which they are promoted.

Where however a person is considered as unfit for promotion and is superseded by
a junior, such person shall not, if subsequently found suitable and promoted, take
scmonty in the Higher grade over the j Jumor persons who had supcrseded him.

'I'he seniority of a person, whose case was deferred by the Departmental Promotion
Committee for lack of Annual Character Rolls or for any other reasons but
subsequently found fit to be promoted from the date on which his junior was
promoted, shall be counted from the date of promotion of his immediate junior in
the select list ‘of from the date on which he is found fit to be promoted by the
Departmental Promotion Committee.

The relative seniority between direct recruits and promotees shall be determined
according to the date of issue of appointment/promotion order :

" Provided that if a person is appointed/promoted on the basxs of roster earlier than
his senior, seniority of such person shall be detérmined accordmg to the mem/select/ :

fit list prepared by the appropriate authority.

If the period of probation of any direct recruit or the ‘testing period of any promotee
is extended, the appointing authority shall determine whether he should be assigned
the same seniority as would have been assigned to him if he had completed the
normal period of probation/testing period successfully, or whether he should be
assigned a lower seniority.

If orders of direct recruitment and promotion are issued on the same date, promotee
persons enblock shall be treated as senior to the direct recruitees.

2. Semority of Transferees.—(a) The realtive seniority of persons appointed by transfer from
one department to another department of the State Government $hall be determined in accordance
with the order of their selection for such transfer.

”

Where a person is appointed by transfer in-accordance with the provisions in the

(b)
Recruitment Rules, providing for such transfer in the event of non availability of
suitable candidates by direct recruitment or promotion, such transferee shall be
grouped with direct recruits or promotees, as the case may be, and he shall be ranked
below all direct recruits or promoétees, as the case may be, selected on the same
occasion. :
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13. Promotion.—The Government shall de;ennihe in 'respect of.each grade or.service to which
appointment may be made by promotion, the grade or service from which such promotion may be
made and the procedure to be followed for the purpose, and in particular whether such promotion
shall be on the basis of seniority subject to the rejection of the persons considered unfit for
promotion or whether the selection for promotior{ shall be determined on the basis of merit from
among persons who had completed in the lower grade or service such minimum penod of service
as may be prescribed. I

14. Reversion and re-appomtment.—Permanent Government servants officiating in a hlghel"
grade or service may be reverted to the lower grade or service from which they were promoted if
there are no vacancies in the former grade or service, and such reversion shall not be construed to
be a reduction in rank : »

Provided that the order in which suchvreversio‘r'l shall be made will be the reverse of the order

in which officiating promotion’ was made, except when administrative convenience renders it

. necessary to revert and officiating Government servant otherwise than in accordance with this
Proviso :

Provided further that on the occurance of a fresh vacancy the re-appointment to the higher
grade or service shall ordinarily be in the order of relative seniority of the reverted Government
Servants. )

15. Safeguards.—Nothing in these rules or in any order issued under them shall have the effect
of depriving any person of any nght or previlege to which he is entitled—

(a) By or under any law for the time being in force, or

(b) By the terms of any contract or agreement subsisting between such person and the
Govemment at the commencement of these rules.

16. Relaxation.—Nothing in these rules shall be construed to limit or abridge the power of
the Governor to deal with the case of any person serving in a connection with the affairs of the
State in such manner as may appear to him to be just and equitable :

Provided that where any rules is relaxed in the case of any person, the case shall not be dealt
with in any manner less favourable to him then that provided by that rule.

17. Ihterpretation.—lf any question arises relating to the interpretation of these rules, it shall
be referred to the Government whose decision there on shall be final.

18. Repeal and Saving.—All rules cdrresponding' to these and in force immediately before
the commencement of these rules, are hereby repealed :
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